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FROM THE DIRECTOR AND CHIEF EXECUTIVE’S DESK:
WELCOME TO THE NATIONAL TEACHERS’ INSTITUTE,
KADUNA

I

welcome you to the National Teacher’s Institute, Kaduna, the
foremost open and Distance Learning Institution in Nigeria. I
relish with you the joy of having the rare privilege and opportunity
to enroll in the Institute’s programmes and hope that you would make
the best of your time through out the course duration.
While I appreciate your being on our programme, I wish to emphasize
a point or two that will make your voyage into your course a very
successful and rewarding one. First and foremost, you must prioritize
your schedule and time to meet the demand of your programme as a
Distance Learner. By this I mean, as a distance learner, self-study is
considered very vital for the successful completion of your course. It
takes about 80% of your study time while the remaining 20% is
committed to intensive tutorial sessions. You must therefore, set your
goals right and know precisely how to hit them. You should not spend
less than four hours daily on your studies. Anything that is worth
doing at all, you know, is worth doing very well.
Secondly, you must note and appreciate that, open and distance
learning, by its nature, demands that you explore all opportunities
available to you to consult as many relevant sources/materials as
possible. This will, no doubt, assist you to do your assignments, tests,
and examinations very well while you grow and mature in the realm of
education enterprise and on your job. On our part, we are doing
everything possible to deliver our services online and through self instructional course books garnished with Audio and Video Cassettes
and Tutorial sessions. I am sure, you will find our books, which are
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Very soon, the Teachers’ Radio run by your great Institute will soon
commence full tutorial programmes based on selected modules of
your course. Be on the lookout.
I want to strongly appeal that you find time to become computer
literate, if you are not already. The Internet provides a veritable source
of learning and information. You should try it. It is so exciting! NTI
has provided laboratory centers located in all the zones and some
states for your use.
Thank you for your choice of NTI. We hope to serve you to become
better prepared and equipped to face the classroom challenges of the
21st century. I wish to assure you that you will never be disappointed
about this bold and wise step. We shall be interacting more as the
course progresses. The Guidance and Counselling Unit will be
sending you some Monographs and ask you questions from time to
time. Please feel free to respond to them. You are also at liberty to ask
them questions that can assist your studies. Students should be free to
register their complains through the centre manager or NTI staff.
Once again, you are welcome to the NTI’s open and Distance
Learning System.

Prof. Garba Dahuwa Azare
Director and Chief Executive
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ABOUT THIS GUIDE
The purpose of this guide is to offer useful information on the
operational framework of the National Teachers’Institute as a pioneer
and leading open and Distance Learning Institute dedicated to teacher
education in the whole of Africa. In a more specific term, it seeks to
help the prospective students of the Advanced and Postgraduate
Diploma Programmes with handy information bordering on the
policies of the Institute; issues bordering on; admission, the novel
method of delivery and the complementary roles of students as the end
products of its DLS Programmes.
Clever students will always find this guide so useful that it will be in
their possession throughout the course duration. We shall be happy to
discover that our students avail themselves of the opportunity offered
by this guide to adequately equip themselves for the great and onerous
task of being Distance Learners. It is interesting to note that the
challenges of Distance Learning are so enormous that a guide of this
nature is no less desirable.
WHO ARE THE TARGETS OF THIS GUIDE?
The targets of this guide are the new students whose desire for
information about the programmes that they have registered for must
be addressed. The guide is designed to clarify issues that may be
initially confusing as they enroll in any of the Institutes' Diploma
programmes. Of course, outsiders too are invited to obtain and read a
copy of this guide in order to acquaint themselves with basic
information about NTI, its programmes and novel mode of delivery.
HOW TO READ AND USE THIS GUIDE
There is no better way of reading this guide than to start from page one
and proceed to the very end. This will enable the students to obtain
even the minutest details, which they might have missed out while
browsing some pages. It is important to note that no information
contained in this guide is insignificant in the task of providing
students with sound knowledge of the programme they have
registered for.
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THE NATIONAL TEACHERS’ INSTITUTE AND ITS
MANDATE
The National Teachers’ Institute, Kaduna was established in 1976 to
provide In-Service Education for teachers through the open and
Distance Learning System (DLS). As stipulated in Decree No. 7 (now
Act No 7 ) of the Federal Military Government of Nigeria (1978), now
CAP N79 LFN 2004 the Institute is “charged with the duty of
providing courses of instruction leading to the development,
upgrading and certification of teachers as specified in relevant
syllabus using Distance Education techniques”.
Based on the decree, the Institute has run programmes in retraining
and upgrading unqualified Primary School teachers and also refresher
courses for teachers at all levels. In continuation of this assignment
and as a result of Government’s intention to make Nigeria Certificate
in Education the minimum qualification for all categories of teachers
in Nigeria, the Institute embarked on the Nigeria Certificate in
Education (NCE) by open and Distance Learning System (DLS) in
1989.
As a further step in the provision of courses of instruction leading to
the development, upgrading and certification of teachers, the Institute
has deemed it fit to introduce some professional courses in education,
so as to further equip NCE graduates, and University graduates
without teaching qualifications, with modern teaching techniques.
This quest resulted in the introduction of the Advanced and
Postgraduate Diploma Programmes in specialised fields by the
Institute using its popular delivery method of open and Distance
Learning System (DLS). These will soon be complemented by the
Postgraduate Diploma in Open and Distance Education, ODL.
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VISION AND ASPIRATION OF THE NATIONAL TEACHERS’
INSTITUTE
The goal of the founders of the NTI was to provide facilities for the
training and retraining of teachers for the Nigerian educational
system. Given the Institute’s experience in the past two decades and
the enormous challenges facing teacher education in Nigeria today,
the Council and Management of the Institute are desirous and
determined to refocus, restructure and revitalize it, to more effectively
fulfill its mandate.
The vision of the Institute and its aspiration for the future is to become
“an internationally acknowledged Centre for Distance Education
that contributes effectively to the production of teachers of high
quality and responds adequately to the educational system's
demands and needs in the area of teacher education.”
MISSION STATEMENT
The basic mandate of the Institute shall remain as detailed in the
National Teachers’ Institute Act No. 7 of 1978. However, the Institute
will, for the immediate future, be more clearly focused on the
production and regular updating and upgrading of teachers for basic
education level. This includes primary and junior secondary school
education as well as non-formal and open education. The Institute will
collaborate with the Teachers’ Registration Council of Nigeria
(TRCN) and other relevant bodies to promote high-level
professionalism among Nigerian teachers.
THE PHILOSOPHY OF DISTANCE EDUCATION
Distance Education provides equality of opportunities for education
in both developed, and developing countries like Nigeria. It provides
continuing education (in-service training) for people working in
various walks of life. The entire educational system is hampered by
shortage of resources, both human and material. Distance Education
helps curb such shortages, which the conventional Institutions are
unable to meet.
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Distance Education also helps to make education relevant to the needs
of the country. It encourages more flexibility in the use of space, time
and modern technologies.
It is therefore, a viable option in the training and retraining of teachers
in an economy like that of Nigeria.
WHY LEARNING AT A DISTANCE?
It goes without saying that education is fast becoming an essential
commodity that everyone is aspiring to have. High unemployment
rate coupled with severe economic crunch often necessitate people at
the middle cadre to seek an alternative means of training themselves
to acquire more skills while still retaining their jobs. Distance
Education, therefore, serves as a viable option for such category of
people because of its capacity to provide them with their training
needs and at the same time guaranteeing them job security in their
work places. The Institute, therefore, has the pleasure to welcome you
on board her programmes that are unhindered by such tendencies as
students’ unrest, campus cultism and other practices that are inimical
to academic progress.
RATIONALE FOR THE DIPLOMA PROGAMMES
The need to truly professionalise teaching makes it imperative for
practising teachers to acquire deeper knowledge of the job which will
qualify them to register with the Teachers’ Registration Council
(TRC).
Many School proprietors/proprietresses who have been out of school
for a long time will need to acquire more professional skills in courses
that will prepare them for the challenges of education in the new
millennium.
University graduates who have not been professionally trained and
who are either teachers or are preparing to take up teaching
appointment will need to train as professional teachers in order to fit
well into the job.
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Also, in an era where there is a dearth of continuing professional
development programmes for teachers, professionally enriching
courses like this are invaluable.
GENERAL OBJECTIVES OF DIPLOMA PROGRAMMES
The general Objectives of the Advanced and Postgraduate Diploma
Programmes are to:
(i)
(ii)
(iii)
(iv)

provide courses leading to the development and upgrading of
serving teachers/ school administrators;
provide an in-depth knowledge and skills in specialised fields
in education;
train the much needed manpower in the specialised areas in
order to make them more functional to the development of the
education sector; and
sharpen the focus of teachers/educational administrators in the
new trend in education delivery.

WHICH DIPLOMA COURSES DOES THE INSTITUTE RUN?
The Institute, in response to the pressing demand for more
professional courses other than the Nigeria Certificate in Education
(NCE), has developed professional Diploma Courses that will further
equip and broaden the horizon of practicing teachers and education
administrators in both primary and post primary Institutions. For a
start, the Institute runs the following Diploma programmes:
(i)

Advanced Diploma in Early Childhood Education: This is
aimed at equipping the trainees with sound and up to date
knowledge of the strategies of handling pupils at the early
stages of their school life. Proprietors/proprietresses and
caregivers of kindergarten in particular, will gain a lot from
this programme.
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(ii)

Advanced Diploma in School Supervision and Inspection:
This programme is geared towards producing vibrant school
supervisors and inspectors. It will also equip them with
current skills and update their knowledge in the development
of education.

(iii)

Advanced Diploma in Guidance and Counseling: This course
prepares the prospective guidance counselors to adequately
face the challenges of the 21st century as they affect the
education of our youths today.

(iv)

Postgraduate Diploma in Education: This is a programme for
the graduate teachers without teaching qualifications, who
wish to get trained as professional teachers. The programme is
to enable them develop the requisite skills and orientation as
professional teachers.

RESPONSIBILITIES OF KEY ORGANS OF THE NATIONAL
TEACHERS’ INSTITUTE IN PROGRAMME
IMPLEMENTATION
The need to know the key Organs and Departments of the Institute by
the students cannot be overemphasized. This will help in shedding
light on where to direct any problem a student might have that may
hinder his/her learning.
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(1)

GOVERNING COUNCIL
The NTI Governing Council was established by the enabling
law of the Institute, to manage its affairs. The duties of the
Governing Council as stated in the enabling Law are as
follows:
a.

to organize and provide programmes for the training,
development, upgrading and certification of teachers;

b.

to conduct post-graduate courses and examinations in
education for graduate teachers;

c.

to carry out research in conjunction with other bodies
on any matter relevant to educational development in
the country;

d.

to formulate policies and initiate programmes at all
levels of education to improve by way of research, the
quality and content of education in Nigeria;

e.

to assess from time to time the training programme
offered by the Institutions controlled by or associated
with the Institute, with a view to ascertaining the
professional competence of those Institutions;

f.

to offer such assistance, either alone or in co-operation
with other educational bodies, as may be requested by
the Institutions controlled by or associated with the
Institute;

g.

to foster and enhance international co-operation in
education of teachers; and

h.

to perform such other functions as are necessary or
expedient for the full discharge of any of the functions
of the institute.
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(2)

MANAGEMENT
This is the highest administrative body of the Institute and it is
headed by the Director and Chief Executive. Other key
Officers in the Management are:
Director, Academic Services ensures production of
?
Modules through PD&D: Coordinates all activities of
research and design and CTPD (Continuity Teacher
Professional Development.

?
Director Exams: Ensures the smooth conduct of exams
in all programmes:- NCE, PGDE, BDP and PTTP.

?
Director Quality Assurance: Ensures Quality is
maintained in all NTI programme and also in charge of
ICT.

?
Registrar, who oversees all administrative and
personnel matters

?
Director, Field Operations and Students’ Services,
whose duty it is to ensure the smooth operation of the
Programmes on the field;

?
Bursar, who handles all the financial transactions of the
Institute.

?
Director, strengthening Mathematics and science
education where duty it is to coordinate all training
activities in maths science education
The Institute’s management in conjunction with relevant
departments, formulates policies and recommends same to the
Governing Council for approval.
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(3)

THE SENATE
The PGDE programme is run by the Institute in
affiliation with the National Open University of Nigeria
(NOUN). The Senate of NOUN deliberates and approves the
release of results of examinations and any other academic
activity of the programme. The Senate is chaired by the ViceChancellor of NOUN, while the Director-General and Chief
Executive of the National Teachers’ Insttute (NTI) serves as a
member.

(4)

THE ACADEMIC BOARD
This is the highest Academic body in the Institute. It examines,
reviews and moderates the Institute’s programmes. The
Director-General and Chief Executive heads this Board. The
Board meets from time to time to assess the level of
compliance with the Institute’s policies and directives viz – a –
viz the implementation of its academic programmes.

(5)

ZONAL OFFICES
These liaise with the state offices and NTI Headquarters.
Policies of the Institute are handed down to the state offices for
implementation through the zonal offices.
They undertake supervisory and monitoring roles in order to
ensure proper implementation of the Institute’s policies. They
also help to coordinate and harmonise the activities of the state
offices in their zones and report to the Headquarters from time
to time. They are located in the six geo-political zones of the
federation, namely, Bauchi for the North-East Zone, Kano for
the North-West, Abuja for the North-Central, Enugu for the
South-East, Ibadan for the South-West and Benin City for the
South-South. The Zonal office is headed by a Zonal Coordinator.
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(6)

STATE OFFICES
These are otherwise known as Field Centres. They are the
first link between students and the Institute. Students purchase
scratch card from designated banks for application forms, after
admission, the students register on-line and report to the state
office for screening and documentation. The Head at the state
level is called the State Coordinator. State office staff assists
in translating all policies of the Institute into reality. The
Coordinator recommends for appointment, Centre Managers
and Course Facilitators to tutorials, conduct and supervise
practicals, and undertake formative evaluation of the
programme through tests assignments and interview of
students.
The state offices also liaise with stakeholders and other
agencies as appropriate to ensure successful programme
delivery.

(7)

STUDY CENTRES
These are designated Institutions where face – to – face tutorial
contacts are conducted by the Course Facilitators for the
students. Except where there is none, or the facilities are not
available, the Study Centres are located at the tertiary
institutions in the state where the Diploma programmes are
run. Activities at the centres include discussions of students’
problems and progress, conduct of tutorials and counseling as
appropriate. A Centre Manager who has under him a number
of Course Facilitators heads the Centre.

(8)

STATE OFFICE STAFF:
NTI Staff from state offices are deployed to centres from time
to time on contact days to ensure activities are run as specified
by the Institute.
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(9)

THE CENTRE MANAGER
These are officers appointed by the Institute through the State
Coordinators to oversee the smooth operation of the
programmes in the Study Centres. He or she is appointed to
serve as a link between the Field Centre and the Study Centre
The Centre Manager’s functions include:
1
general administration of the centre;
2
monitoring the academic activities at the centre;
3
ensuring Course Facilitators at the centre perform their
assigned roles diligently;
4.
writing of quarterly reports on the activities of the Study
Centres.
5.
drawing up and maintaining a time-table and plan of
activities for the Study Centres;
6.
registration of students and keeping of
academic/administrative records on the Programme,
Course Facilitators and students.

(10)

THE COURSE FACILITATORS
These are subject specialists appointed to guide students on
how to make proper use of NTI course materials. They
maintain personal contacts with the students, thereby bridging
the isolation gap between the students and Course writers.
Course Facilitators are expected to perform dual functions of
facilitating learning and counseling.
As Facilitators, they do the following:
(i)
hold tutorials and informal discussions with students
aimed at solving the problems arising from their texts;
(ii)
administer and mark assignments;
(iii) conduct and supervise practicals and;
(iv) formulate carefully considered teaching comments.
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As Counselors, they act as academic guides and mentors to
their students. This is usually accomplished through holding
regular meetings and individual interviews with students. It
then implies that Course Facilitators must be familiar with
their students’ background and individual problems. They also
help to monitor student's academic progress.
(11)

QUALITY ASSURANCE
The Institute has put in place some quality assurance
mechanisms for use on regular basis. The programmes are
subjected to rigorous periodic evaluation and accreditation.
Senior staff of the Institute always go out to monitor the
programmes to ensure strict compliance with its policies at the
zonal, field and study centres. At regular intervals, the Institute
works in conjunction with the Institutes of Education of some
Nigerian Universities to give more professional touch and thus
credibility to its programmes. There is also a special
Independent Monitoring Team, consisting of the Federal
Inspectorate Service, State Ministries of Education, N.UT, and
States’ Universal Basic Education Boards, which reports
directly to the Director and Chief Executive of the Institute.
In addition, the course materials are reviewed from time to
time and the examinations are conducted under stringent
examination conditions. All the courses are equally accredited
by the National Open University to which the programme are
affiliated.

(12)

RESOURCES
The NTI is equipped with a standard conference centre, a
moderately equipped resource centre, a well-equipped
printing department with desk top publishing facilities, zonal
offices in the six geopolitical zones, field and study centres in
each state of the Federation and FCT, Abuja. It also has a well-
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equipped Computer Centre for the processing and storing of
students’ data. The Centre also facilitates the typesetting and
printing of the Institutes' course books as well as the
processing of students’ records and examination results. The
Institute is equally at the verge of connecting all its Zonal State
Offices through a Wide Area Network. This is on prelude to
connecting selected Study Centres to implementing fully its elearning Programmes.
(13)

MEDIA AND METHODS
The mode of delivery for the Advanced and Postgraduate
Diploma students will mainly be through self – instructional
print materials, supported by intensive tutorial sessions at
designated study centres. After registration into the
programme, students will be invited for an orientation after
which they retire to their various bases with their course books
and other instructional materials. Self-contained materials
issued to students are well structured and properly sequenced
to make reading orderly and systematic.
Thereafter, they will report to their study centres for face – to –
face contact with their guest lecturers at an appointed time.
Thus, text reading is supplemented with interactive tutorial
sessions featuring lectures, answering of students’ questions,
marking of assignments, and practical work (where
applicable) and general counseling. The students will also
have the opportunity to interact on-line with subject
specialists, who will shed more light on areas of difficulty. The
contact sessions will be organized when schools and colleges
are closed for the end of term/year holiday so as to ensure that
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teachers who are enrolled in the Diploma Programmes will
have no difficulty in attending and can devote sufficient time to
their students.
(14)

LEARNER SUPPORT SERVICES
These are unique services, which the Institute offers to its
students in order to ease their learning problems. Since they are
not in conventional Institutions, the Institute appreciates their
situation by providing them with all the supportive structures
and staff in their designated study centres. The study centre
manager serves as a principal staff that directs the affairs of the
centre and, at the same time, attends to individual problems of
the students. Other staff of the centre also assist in ensuring that
a wholesome learning environment is provided for the
students.
The periodic visit of the Headquarters staff, the zonal and state
coordinators and their staff are meant to establish closer links
with the students so as to understand their problems/needs
more easily.
At the Headquarters, the students’’ needs are well catered for
by the Department of Field Operations and Students' Services
(FOSS). The Department is equipped with highly skilled
professionals who are ever ready to come to the aid of the
students.
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In terms of support materials for learning, the learner
support unit of Quality Assurance of the Institute seeks to
provide audio and video materials that supplement the printed
texts and enrich the students’ learning experiences. V – SAT is
being installed at the headquarters to provide both Local and
Wide Area Networks. This is to further enrich the Institute’s
mode of delivery and enhance both communication and data
transfer. NTI Teachers Radio (102.1 FM Stereo) is on air
proving support in terms of broadcasting some the
courses module by module for our students listeners.
GUIDELINES ON ADMISSION, REGISTRATION AND
GRADUATION
A

(i)

Advanced Diploma in Early Childhood Education
Admission Requirements
Applicants for admission are expected to possess at
least a Nigeria Certificate in Education (NCE) with at
least five years teaching experience in recognized
institutions. Proprietors/Proprietresses and staff of
Institutions providing Early Childhood Education who
have at least NCE or equivalent with cognate
experience are encouraged to apply for admission into
the programme.
Graduation Requirements
The Diploma shall be awarded to a candidate who has
satisfactorily and successfully completed the
prescribed courses of instruction of a Minimum of
forty (40) credit units and a Maximum of forty five (45)
credit units.
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(ii)

Advanced Diploma in School supervision and
Inspection
Admission Requirements
Applicants for admission are expected to be practicing
school Principals/Head teachers, in private and public
schools, Teachers, Supervisors and Inspectors in
Federal and State Ministries, Local Government
Education Departments, Primary Education Boards,
Agencies and Organizations. All applicants are
expected to possess at least a Nigeria Certificate in
Education with at least 5 years of continuous teaching
experience or educational supervision.

(iii)

Advanced Diploma in Guidance and Counselling
The Advanced Diploma programme in Guidance and
Counselling is specifically designed to train and equip
candidates with relevant and analytic knowledge,
practical and pastoral skills that will prepare pre-and inservice teachers in private and public schools to
manage students’ problems and advise them on their
learning, social, vocational and related problems of
adjustment.
The course has been designed to produce teachers with
skills and competencies that will enable them function
effectively as professional guidance workers
/counselors/teacher counselors in schools and other
related agencies.
Admission Requirements
For admission into this programme, candidates must
possess at least a Nigeria Certificate in Education with
five years of continuous teaching experience in
recognized school(s).
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B.

Post Graduate Diploma in Open and Distance
Learning. (PGD/ODL
Applicants for admission into the Postgraduate diploma
programmes are expected to possess at least a First
degree or its equivalent in a relevant discipline.
Requirements for the Award of the Postgraduate
Diploma in Open and Distance Education
The Postgraduate Diploma in Open and Distance
Learning will be awarded to candidates who have
satisfactorily:

C.

(a)

completed the prescribed courses of instruction
of at least 36 units consisting of 26 units core, 2
units elective and 4 units of supervised project
work, plus 6 units of attachment/practicum; and

(b)

must have passed all compulsory courses and
one elective. i.e. 35 credit units.

(c)

meet the required CGPA

Postgraduate Diploma in Education (PGDE)
Admission Requirements
Applicants for admission to the Postgraduate Diploma
in Education are expected to possess at least a First
degree (B.A/B.Sc.) and HND or its equivalent.
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Duration of the programme
The programme is designed to last for at least 12
calendar months consisting of course work and
Practical teaching to be followed by 3 months of
internship in approved relevant Institutions
Requirements for the Award of the Postgraduate
Diploma in Education
The Postgraduate Diploma in Education will be
awarded to candidates who have:
(a)
completed the prescribed courses of instruction
of at least 42 units including units of supervised
project work, plus and 4 units of practical
Teaching exercise.
(b)

passed all compulsory courses and an
elective i.e. 42 credit units

( c)

met the required CGPA

(d)

undergone a 3 months internship on completion
of the Academic Work.
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APPLICATION AND REGISTRATION PROCEDURES
APPLICATION PROCEDURES:
1.

To begin an application simply visit https://my.nti.edu.ng and click
new students apply
Clear your cache on your browser if you cannot view the new
upgraded portal.

2.

Create an Application Account
This section of the application allows applicants to fill in their
personal information i.e Applicants full name, starting with
Surname, Other names, Date of Birth, Gender, State of Origin, Local
Government of Origin, Telephone Number and Email address
(please provide a working and correct email address)Click submit if
you are ok to proceed with your application
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3.

Course Selection:
Choose the programme, specialization, state of residence and study
center.
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4.

View Amount to Pay and RRR
Click submit and pay to view the amount to be paid and an RRR is
generated automatically.
Please note that only payments made against RRR Codes generated
via this portal would be accepted. NCE/ADE/PTTP ProgrammesN2500, BA/BSc Programmess- N5500 &PGDEProgrammes –
N10, 500
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5.

Generate RRR.
You will now view a summary of your application, RRR and
application form fees, Click pay via Remita to make an online
payment or save invoice to proceed to the bank
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6.

Payments: Card.
An applicant can make his/her payment online via card
channels;
·
Choose type of card; Master Card, Visa or Verve

7.

Payments: Bank.
·
To make a payment at the Branch of any bank. Download or
print your invoice to proceed to the bank.
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8.

Section B: Add Credentials
The applicant can add qualifications by clicking new on Section B
of the form, fill the pop up by choosing the type of certificate and
completing the rest.
Click save after adding a credential until all educational
qualifications have been added. (See Appendix XI)

9.

Working Experience
An applicant fills his/her working experience on this section of the
form.
Click new to view a pop up that allows an applicant to provide
his/her work experience details.
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10.

Working Experience: Add Employment Record
The applicant provides details of the working experience by clicking
new on this section and filling the corresponding pop up form.

11.

Create Login Details
Create login details by specifying a password. The student should
note that his/her email address provided earlier and the password
provided will be used to complete the application at a future date
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12.

Continuing Applications
To continue or complete an application; The student should use
his/her email address and password as login details on the
applications home page;

13.

Access Student Dashboard
A student can view his/her payment status, application status,
upload documents and passport photograph via this page.

14.

View Payment Status
A student can view his/her payment status by viewing the payment
status dashlet;
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15.

Download Admission Letter
A student can download his/her admission letter after being
admitted into a programme. Click the admission letter dashlet to
view and download the letter. Sample admission letter for an
applicant into NCE Programme
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16.

Student File Uploads
An applicant can upload his/her files from this section of the
dashboard.
•

Click “Upload O-Level Certificate”, “Upload Other
Certificates” or “Upload Degree Certificate” to go to the file
upload page Click “select” to select the file (jpeg or pdf
formats, size should be 500kb maximum), then click save to
complete the upload. The item will then have a check to
show that it was successful
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•

17.

Repeat the above for all file uploads.

Verify RRR
An applicant whose payment is not reflecting can put in his / her
RRR Number here so we can verify the payment. Then click
“Verify”
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Note: The Fields marked with asterisk are required in all
forms&they must be completed before proceeding.
REGISTRATION PROCEDURES:
1.

Starting your Registration: Returning Students
To start your registration simply go to my.nti.edu.ng and click
“current students register”

2.

Create a new Student Account
Create a new student account to use on this new upgraded version by
clicking create an account
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Validate your details by inputting your admission number and clicking
“validate” so we can fetch your details.
For example a student with admission number; NTI/PTTP/2017/015

2.1.

Search for your Registration Number
If you do not know your registration number, click here (see image
below)
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Type in your surname, entry year, select your programme, state and study
center. Then click search now
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Your registration number will now appear so you can proceed to create your
new account
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3.

Verify your details
Verify the details shown as yours.
Only proceed if those are your details. If you pay someone
else’s fees, there will be no refund.

Add your personal email address and phone number. Please
note that a student mail account (e.g
surname.firstname@nti.edu.ng) will be created for you to
use during your time at NTI.
Click the checkbox if the details are yours and accurate.
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4.

Get your Login Credentials
Click ok on the message box that says creating an account
might take some time.
You will now view your credentials which you can print out.
You will also receive notifications on your personal email and
phone number.

5.

Access the new portal
Access the new portal by clicking “Login with Office 365”
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Type in your new username from your login credentials
and password2
6.

Make Payment
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You will now view the Fees and Payments Page on the upgraded
user

interface
Click “Pay Now” to generate your invoice

39

2.1.

Online Payments
Click pay via Remita on the invoice page in order to make online
payments.
•
A student can make his/her payment online via card
channels;
•
Choose type of card; MasterCard, Visa or Verve
•
Fill the card details and click ok
If transaction is successful, the student will receive a payment
confirmation page and be redirected to the portal;
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6.1.

Payment at Bank
To make a payment at the Branch of any bank.
•
Copy the RRR number and take to any available bank
branch

8.3. Verify RRR

8.4.

Verify your RRR by inputting it at the field and click
View your Receipt
View or print your receipt by clicking “Print Receipt Here”
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After clicking print receipt here, you will now view your invoice
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9.

Course Registration
After making successful payment at the bank or online, proceed to
register your courses.
9.1
Select Courses to Register
Select your elective courses and click register to view register for
the semester

9.1.

Download Course Registration Form

After clicking Register, a new tab will be opened which you can
download
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NATIONAL TEACHERS’ INSTITUTE, KADUNA
SCHEDULE OF FEES FOR VARIOUS ACADEMIC PROGRAMMES
PGDE BY DLS

OTHER FEES FOR POST GRADUATE DIPLOMA IN EDUCATION (PGDE)
PART ‘B’ (FOR STUDENTS PAYMENT PURPOSES)
DESCRIPTION

1ST SEMESTER (N)

Admission Form

N10,500.00

Tuition Fee

N56,000.00

2ND SEMESTER (N)
-

N35,000.00

OTHER FEES FOR ADVANCED DIPLOMA IN EDUCATION (ADE)
Academic Transcript (Excluding Courier Cost)

N3,000.00

Transfer Charges

N2,000.00

Change of Name

N1,000.00

Carry Over Charges

N7,000.00

Late Registration Penalty Charges

N4,000.00

Examination Fee

N1,000.00

Students are strongly advised to write their names in full with Surname
first in Capital Letters. Names should never be written with
abbreviation.
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REGISTRATION FOR THE PROGRAMME
To be qualified for registration, a student must:
(a)
Have completed the payment of the appropriate fees.
(b)
Present for verification, the letter of admission and the
originals of his/her credentials.
Thereafter, students that have satisfied the above conditions will be
issued with 2 sets of registration materials, which he/she will
complete. A set will be retained by the State Coordinator while the
original will be forwarded to the Field Operations and Students
Services Department (FOSS) by the State Coordinator through the
Zonal Coordinator.
Each student, after registration, will be issued with the student’s
Identity Card. A set of the course books will also be issued to signify
the commencement of the programme upon complete payment.
SEMESTER REGISTRATION
All students must register at the beginning of each Semester after
paying the prescribed fees. Course registration and payment of fees
shall be the basis for the issuance of Course materials.
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GENERAL GUIDELINES FOR RESOLVING ADE/PGDE
PROBLEMS:
DEFERMENT OF ADMISSION
This is a process whereby students who have been offered admission
but due to one reason or the other cannot commence/continue with the
programme, thereby leading to deferment to the following year.
It is, therefore, mandatory for you to:
Ø
Apply for deferment through the State Coordinator to the Field
Operations and Students’ Services Department and Academic
Records Office for approval and record purposes.
Ø
Complete a deferment form in triplicate at the State Office. A
copy of this form shall be retained by the state office while
another copy will be sent to the Field Operations Department
and Academic Records Office for record purposes.
The third copy should be kept by you to serve as reference point when
you are reporting to commence your studies.
DEFERMENT DURING COURSE OF STUDY
Students can defer their course of study after registration and
commencement of tutorials, due to unforeseen circumstances such as
ill health, child bearing etc. When the need arises, you are expected
to:
ð
Follow the deferment procedures and complete the deferment
form for record/academic purposes so as to guard against
distortion in academic records.
ð
Write any examination paper(s) that you may have missed
within that period as “carry over” examination in the following
year.
All academic records and commencement of study forms of any
student considered for deferment or had been granted deferment must
be sent to the Field Operations and Students' Services Department and
Academic Records Office for update and harmonization of
results/records.
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TRANSFER FROM ONE STATE (FIELD CENTRE) TO
ANOTHER
Due to the one year duration of the programme, transfer from one state
to another may be allowed and not from one centre to another within a
field centre.
When this becomes necessary, then you must comply with the
following procedures.
F
Apply/request officially to your Centre Manager who will then
forward your request to the State Coordinator.
F
Your State Coordinator shall write a letter of introduction to the
receiving State Coordinator on your behalf. The letter shall
contain detailed information about you with all your academic
records, sealed and attached.
F
You will then take the letter of introduction together with all the
necessary documents to the receiving State Coordinator (that
is, the State you are being transferred to).
F
The receiving State Office admits you, completes all the
necessary documentation and transfer form on your behalf and
then forwards same to the Field Operations and Students'
Services Department and Academic Records Office for all
necessary administrative procedures and harmonization of
academic records/results.
F
The receiving State Office shall send you to the study centre
and the Centre Manager will include your name/number on the
Departmental list of your new centre.
Since the duration of the Diploma programmes is one year, you are
advised to formally forward complaints you wish to make on time so
as to guard against delay in administrative procedures/processing and
distortion in academic records.
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CORRECTION OF WRONGLY-SPELT NAMES
There are instances where you discover that your name(s) had been
wrongly spelt in the computer printouts. Such spelling mistakes are
not done deliberately. In such instances, you are to write officially
through your Centre Manager to the State Coordinator. The State
Coordinator will then forward your complaints through the Zonal
Office to the Field Operations and Students’ Services (FOSS)
Department for correction.
REGISTRATION FOR CARRY-OVER EXAMINATION
You may re-register for any course or courses you failed or for any
examination you missed as Carry-Over. However, you can only have
two attempts at any examination on the programme, otherwise you
withdraw from the programme.
All such courses must be registered during the semester registration.
You should however be mindful of the maximum course credit load
for that semester.
Since the programme runs the course system, you must obtain fresh
continuous assessment scores for such courses. You may not be
credited with the scores or any course you did not register for.
Continuous Assessment scores are also not transferable from one year
to another.
COURSE DURATION AND DELIVERY
The course is designed for 15 months of Academic work and Practical
Teaching. The supervised Practical Teaching exercise will be for six
weeks duration. This will be followed by 3 months of internship.
The total duration of the programme will therefore be eighteen (18)
months.
The main medium of delivery will be by self-Instructional Course
Materials, which will be issued at the registration point and after the
payment of the prescribed Course Fees.
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There will be a three– week long intensive contact session per
Semester. This will be composed of two weeks of tutorials and one
week of Examination.
Students are expected to put in a great deal of self study to be able
to complete the programme successfully.
ACADEMIC CALENDAR
The programme is expected to commence in January each year and
end by March of the subsequent year.
The First Semester shall be from January to July while the Second
Semester should commence immediately in August with the Practical
Teaching Exercise/Practicum coming up in September/October.
COURSE DURATION AND STUDY HOURS.
The programme is designed along the credit unit system.
A credit unit course is supposed to be covered in 15 hours in the
conventional programme.
In the Distance Education mode, this will amount to
15 x 5/2 Hours = 37.5 hours.
Each of the diploma programme is designed to cover about 50 credit
units. These include 4 credit units for project work and 4 credit units
for practical teaching or practicum.
The total credit load remaining is
48 – (4 + 4) = 40 credit units
Therefore, total study hours =
Total hours for programme =

40 x 37.5 Hours=1400 Hrs
1400 hours
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TUTORIAL HOURS
Each credit unit is allocated a 4 hour tutorial contact. This will
comprise THREE Hours of interaction with the course facilitator and
ONE Hour of self study (reflection and assignments).In a semester
with 20 credit units, the time required is
20 credit units x 4Hrs each =

80 Hours

Assuming 8 Hours per day excluding one hour of break (i.e. 9.am to
6.pm with one hour break) the number of days required is
80/8 days

=

10 days

In these, there will be two weeks of face-to-face contact in April. Out
of the two weeks of twelve academic work days, only 10 days will be
utilized.
The remaining four days from the two weeks will provide 12 hours of
self study (i.e. 3 hours per day) while the major parts of the days will
be spent on assignments, counseling and social interactions.
Each student is expected to put in additional 2hours per day (after
6.00pm daily) of self study for the 10 days. of the intensive contact
session. This gives us an additional 20 hours of self study
Therefore, the total self study hours available during the intensive
contact session =12+10=32 hours.
A one – week examination is expected to come up immediately
after the 2 weeks of the intensive contact session. This will bring to
a close, the activities for the First Semester.
The first semester is expected to commence in January and end by
July, of each academic session.
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The Second Semester should commence immediately in August after the
first semester examination. Practical Teaching will hold in OctoberNovember.
The students will be on self study between January and March. Then May
and July. There will be a two week intensive contact session for Tutorials in
April and July. The First Semester Examination will be written in
August.
Supervised Individual Project Work
Students will be allocated Project Supervisors in April/May of the session,
in preparation for research work seminar that should also be conducted at
the centre. A research topic would then be approved by May. The research
work must be completed and submitted on or before March of the following
year. However, two months grace will be given to defaulters. A student
who fails to complete the work at the expiration of this period will have to
carry over the course.
SELF STUDY HOURS
The total study Hours for the 40 credit units are 1400 Hours. of this, 160
Hours (i.e 80 Hours per semester)will be used for face-to-faceTutorials
during the Intensive Contact Session.
Self Study Hours = 1400 – 160 = 1240 Hours.
Of the 15 months for the programme, 3 months are for Tutorials,
Examinations and Practical Teaching/Practicum.
The remaining 12 months are for Self Study. The 1240 hours for self study
are derived as follows:
(a)

Intensive Contact Session
As explained earlier, 64 Hours are for Self Study during the
intensive semester contact in April and July i.e. 32 hours x 2
semesters = 64 hours.
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(b)

Practical Teaching
During the six weeks of practical teaching (42 days); the students are
expected to put 3 hours of self study daily i.e. 3 hours x 42 days =
126 hours.

( c)

Remaining 12 Months
A and B above give 64 hours + 126 hours = 190 hours of self study.
Students are expected to cover 1240 hours – 190 hours = 1050 hours
in the remaining twelve months. This implies a monthly study hours
of 1050 hours divided by 12 months = 87.50 hours and a daily study
hours of 87.50 divided by 30 days hours = 2.96 hours per day
approximately 3 hours per day.

Each student is therefore expected to put in a minimum of three Hours of
self-study per day throughout the duration of the programme.
It is expected that students will be disciplined enough to draw up their study
Time-table and adhere strictly to this study schedule for a successful
completion of the Programme.Counselors will be available to assist
students with difficulties.
CONTINUOUS ASSESSMENT
This shall consist of tests, subjects/course projects, practicals and
assignments and shall constitute 40% of the students’ overall assessment.
These scores will also take cognizance of students’ attitude to teaching and
their personal comportment. Attendance at tutorials will also be taken
cognizance of. Any student that carries over a course or has to repeat will
register for such a course afresh and obtain fresh CA scores.
EXAMINATIONS
There shall be two (2) end of semester examinations for each of the
programmes. The examination scores shall be added to the moderated
Continuous Assessment scores to give the sum total of each student’s
performance. Examination scores shall carry 60% of the students’ overall
assessment.
Semester examination is expected to come up immediately after the contact
session in each semester. This will bring to a close, the activities for the
Semester.
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Eligibility for Examination:
To be eligible for examination in any of the programmes, a student must:
(i)
(ii)
(iii)
(iv)

Satisfy all the registration requirements;
Have submitted, as and when due, all assignments and tests in
his/her programme;
Have paid the school fees up to date; and
Have attained 75% attendance at Tutorial Contact Sessions.

GRADING SYSTEM
Credit Units
Courses are assigned weights called credit units. A module is broken into
smaller parts also called units. One such unit of the module approximates at
least 1½ hours study time per week for a semester. A module which consists
of between 4 and 6 of such interrelated units may carry between 1 and
3credit units depending on the intensity of the materials.
Grade Point Average (GPA)
The Institute is adopting the Grade Point Average (GPA) system in which
both letters (A-F) and figures (0-5) are used.
The Grade Point Average (GPA), the Cumulative Grade Point Average
(CGPA) and the status pass are thus classified using both letters and figures.
Institute adopts a minimum pass mark of 50 (equivalent of Grade point of 3).
A minimum GPA of 2.50 is required for graduation.
The Grade Point Average is the average graded points in the course taken
during the Semester GPA. It is obtained by multiplying the Grade Point
attained in each course by the number of credit units assigned to that course,
and then summing these up and dividing by the total number of credit units
taken for the Semester.
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Cumulative Grade Point Average (CGPA) is the up-to-date Mean of the
grade points earned by the student.This shows the student’s overall
performance at any point in the programme.

Scoring and Grading System
Credit Units % Scores Letter Grade Grade Point Cumulative Level of
Grades Point
(Vary according
Average
Grade Point Pass in
Average Subject
to courses)
(GP)
(CGPA)
(i)
(ii)
(iii)
(iv)
(v)
(vi)
(vii)
70 –100

A

5

60 – 69

B

4

50 –59

C

3

45 – 49

D

2

40 – 44

E

1

0 –39

F

0

Derived by
multiplying I
& IV and
dividing by
total Credit
Units

4.50 –5.00 Distincti

on

3.50 – 4.49 Credit
2.50 –3.49

Merit

1.50 –2.49

Fail

1.00 –1.49

Fail

0 -0-99

Fail

Total Credit Units

Weighting
The following is the weighting table for the different parts of the final
Diploma marks/grades per subject.
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NB: A student with a CGPA of less than 2.50 will be advised to withdraw. A
student with a CGPA of 2.50 and above would be allowed to repeat the
course(s) which he/she failed. A student can only attempt an examination
twice i.e. only one carry over is allowed.
Note that Grades D, E and F (GPA 2, 1 and 0 respectively) are not
considered as pass grades. For a student to graduate, he/she must have
a minimum GPA of 3.0
COURSE OBJECTIVES AND DESCRIPTION ADVANCED
DIPLOMA IN EDUCATION
Educational Foundation Courses in Advanced Diploma Programmes
It is pertinent to note that all students must register for all the educational
foundation courses in the advanced diploma programmes. These courses
are basic to the teaching profession itself. The educational foundation
courses are listed below:
FIRST SEMESTER COURSES
EDF 111 History and Policy of Nigerian Education
EDF 112 Philosophy of Education

2 Units
2 Units

EDF 113 Psychology of Adolescence
2 Units
EDF 114 Theories of Intelligence, Learning and Motivation 2 Units
EDF 115 Sociological Perspectives and the Study of Education 2 Units
EDF 116 The School and Society
2 Units
SECOND SEMESTER COURSES
EDF 117 Research Methods in Education
2 Units
EDF 118 Introduction to the School Supervision and Inspection 2 Units

Total
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16 Units

ADVANCED DIPLOMA PROGRAMME IN EARLY
CHILDHOOD EDUCATION
OBJECTIVES:
The objectives of the Advanced Diploma in Early Childhood
Education are to:
(i)

Provide manpower and also disseminate knowledge in the
proper running and management of early childhood centres;

(ii)

Broaden the conceptual framework, perspectives and
knowledge base of prospective and serving teachers and other
caregivers;

(iii)

Provide an in-depth, articulated and integrated childhood
education programme which incorporates some of the main
objectives of the Universal Basic Education (UBE);

(iv)

Enable teachers/caregivers in pre-primary Institutions have a
deeper and more fundamental understanding of the rationale
and ideological contexts that are relevant in educating young
children ; and

(v)

Understand the different stages of development and be able to
apply the theories and principles of child development for the
healthy upbringing and education of the children.
Courses Available:
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FIRST SEMESTER COURSES
Code

Course Titles

Units/Status

EDF 111
EDF 112
EDF 113
EDF 114
EDF 115
EDF 116
ECE 111
ECE 112
ECE 113
ECE 114

2C
History and policy of Nigerian Education
2C
Philosophy of Education
2C
Psychology of Adolescence
2C
Theories of Intelligence, Learning and Motivation
2C
Sociological Perspectives and the Study of Education
2C
School and Society
2C
Foundation of Early Childhood Education
2C
Theories and Principles of Child Development and Care
2C
Curriculum and Instruction in Early Childhood Education
2C
Learning and Language Development in Early
Childhood Education
2E
ECE 115 Learning in children with special needs
ECE 116 The Global Context of Early Childhood Education
2E
TOTAL
24 Units
SECOND SEMESTER COURSES
EDF 117 Research Methods in Education
EDF 118 Introduction to School Suspension and Inspection

2C
2C

ECE 117 Staff Training and Development in Early
Childhood Education
ECE 118 Organization and Management of Early Child
hood Education
ECE 119 Teaching Methods in Childhood Education
ECE 120 Evaluation and Assessment Techniques in Early
Childhood Education
ECE 121 Parenting Education

2C
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2C
2C
2C
2C

Code

Course Titles

Units/Status

ECE 122 Issues and Problems in Early Childhood Education

2C

ECE 123 Project Work

2C

ECE 124 Internship

2C
TOTAL

20 Units

DESCRIPTION OF COURSES
ECE 111 – Foundations of Early Childhood Education: 2 Units
(compulsory)
A survey of the history, philosophy, aims and objectives of early
childhood education with specific reference to the contributions of the
philosophies and theories of Comenius (1591 – 1670); Rousseau
(1712 – 1778); Pestalozzi (1746 - 1827); Froebel (1782 - 1852);
Dewey (1859 - 1952), Fafunwa (19- present), the National Policy on
Education and UBE.
ECE 112 –Theories and Principles of Child Development and
Care: 2 unit (compulsory)
An analysis of major theories of child growth and development
especially in the areas of physical, intellectual, social, personality,
emotional and moral developments is made in this course. Special
emphasis is laid on the theories of Piaget, Koulberg, Havinghurst,
Erickson and Vygostsky; developmental tasks and needs assessment
in early childhood. First aid; recognition and treatment of contagious
diseases, and preventive methods Hygiene for schools and safety
education.

58

E 113 – Curriculum and Instruction in Early Childhood
Education:
2 Units (compulsory)
An in-depth analysis of the concept of curriculum and instruction for
early childhood education. An examination of the history, rationale,
aims, objectives, structure, theories and principles of curriculum
planning, development, implementation and assessment for early
childhood, and materials that are potentially useful for curriculum
implementation (e.g. children literature)
ECE 114 – Learning and Language Development in Early
Childhood:
Definitions of Learning: 2 Units (compulsory)
The course treats the various types of Learning (classical
conditioning, operant conditioning, instrumental conditioning,
Gestalt etc). It also contains a survey of Theories, Principles and
Models of Learning in early childhood. A detailed consideration of
the conditions and problems of learning among young children. The
ecology of childhood Learning, how Learning can be effective in
young children, Language and its acquisition in infancy.
ECE 115 – Learning in Children with Special Needs: 2 Units
(Elective)
Learning among children with special needs, their types, which
include emotional disturbance, social maladjustment, mental
retardation, physical defects, visual and hearing impairments, and
young children with speech problems are the issues discussed in the
module. Ways of assisting these children.
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ECE 116 – Global Context of Early Childhood Education: 2 Units
(Elective)
The module looks at the global context of early childhood education.
The “Head Start” programme and related programmes in US, UK,
China, Australia etc. the six-year Yoruba Primary Project in Obafemi
Awolowo University, Ile-Ife are examples drawn to buttress
discussion on the subject. The philosophy, aims, objectives,
relevance and problems of these projects were discussed.
ECE 117 – Staff Training and Development in Early Childhood
Education 2 Units (Compulsory)
The Course deals with the concepts that border on the need to have
well- equipped and trained staff that will handle pupils at the early
stage of their education. It also highlights the urgent need for
continued education for the Early Childhood Education teachers so as
to adequately face the challenges of the modern early childhood
classrooms.
ECE 118 – Organization and Management of Early Childhood
Education: 2 Units (compulsory)
Basic concepts and principles of planning and administration of early
childhood Institutions. A consideration is given to the adequacy and
appropriateness of existing framework and guidelines for the
establishment and operations of nursery/kindergarten and other preschool Institutions. Financial management and staff responsibilities in
the management of early childhood educational Institutions .
Leadership and leadership style are equally treated in the module.
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ECE 119 –Teaching Methods in Early Childhood Education: 2
Units
(compulsory)
A general survey is made of different methods used in teaching preschool children. A consideration of the values and significance of
play and music in learning. Modeling and creativity among children,
Learner- centered and play-oriented methods among children are
significantly treated. It is indeed a careful re-assessment of the
Montessori method is discussed.
ECE 120 – Evaluation and Assessment Techniques in Early
Childhood
Education: 2 Units (compulsory)
Selected concepts, models, principles and techniques in evaluation
and assessment in Early Childhood Education are considered.
Formal and informal methods of assessing children, designing and
constructing tests for children are thoroughly discussed.
ECE 121 – Parenting Education: 2 Units (compulsory)
The home-school relationship in early childhood education and the
role of parents as partners in the education process of the children are
outlined. The pastoral and parenting roles of father/mother and
extended family members in early childhood education are similarly
enunciated. Evolution of parental involvement in early childhood
education and the types of involvements are treated. Equally
discussed are the single parenthood and the challenges of socioeconomic status of parents in early childhood education.
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ECE 122 – Issues and Problems in Early Childhood Education: 2
Units (compulsory)
A Consideration is given to contemporary issues and problems of
early childhood education in Nigeria. The social and cultural
contexts of child abuse, issues of gender equity, child right, child
trafficking and child labour are thoroughly elaborated. Strategies,
rationale, techniques of counseling and rehabilitating victims of child
abuse (child trafficking and child labour). Also discussed in the
module, is the plight of the Street Children (almajiris/Hawker) and the
role of the Civil Society and other agencies in its eradication.
ECE 123 – Field Report/Project Work: 2 Units (compulsory)
Each student will be required to submit a project in the Field of Early
Childhood Education. Students are taken through how to write term
papers, reports and long essays. The project will relate to one of the
major issues/problems considered in the course or judged to be
significant and relevant to Early Childhood Education. This is to
provide an opportunity for students to put their experiences to test
using some of the theories, principles and framework within Nigerian
contexts.
ECE 124 – Internship/Practicum: 2 Units (compulsory)
A compulsory attachment to an early childhood nursery institution to
acquire practical skills/experiences in the teaching, administration
and management of early childhood institutions is embedded in the
programme.
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ADVANCED DIPLOMA IN SCHOOL SUPERVISION AND
INSPECTION
OBJECTIVES
Specifically, the programme is designed to:
F
Acquaint professional educators and major stakeholders in
basic education with modern approaches to quality assurance,
quality control and quality management (i.e. supervision and
inspection)
F
Up-date the knowledge base and skills of the students in
selected concepts relevant to supervision and inspection of
schools.
F
Provide a comprehensive framework for the understanding
and interpretation of policies, theories, principles and models
necessary for effective management of quality and standards in
education through supervision and inspection of schools,
teaching and learning.
Courses Available:
FIRST SEMESTER COURSES
Code

Course Titles

Units/Status

SSI 111 History and Policy of Nigerian Education
SSI 112 Educational Psychology (Learning and
Information Processing)

2C
2C

SSI 113 Developmental Psychology (Human Development)

2C

SSI 114

2C

Curriculum and Instruction
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SSI 115

Perspectives of Supervision and Inspection

2C

SSI 116

Leadership and Decision-making

1E

SSI 117

Curriculum Reform, Supervision and Inspection

1C

SSI 118

Quality Assurance in Supervision and Inspection

1C

SSI 119

Basic Concepts in Supervision and Management

2C

TOTAL

15

SECOND SEMESTER COURSES
Code

Course Titles

Units/Status

SSI 120

Educational Management and Management
Information System (EMIS)

2 Units

SSI 121

Educational Financing

1 Unit

SSI 122

2C

SSI 124

Tests and Measurement in Education
Organisation and Management of Early
Childhood Education
Information and Communication Technology

SSI 125

Multimedia Communication in Education

2C

SSI 126

Research Project in Supervision/Inspection

4C

SSI 127

Introduction to Special Needs Education

1C

SSI 128

Internship and Practicum

4C

SSI 123

TOTAL

64

2C
2C

20

DESCRIPTION OF COURSES
SSI 111 – History and policy of Nigerian Education: 2 Units
(Compulsory)
It discusses the history and evaluation of Nigerian education, the
general content of educational policy; characteristics and relationship
of indigenous, Islamic and western education. It also looks at the
major provisions of the National Policy on Education and the
strategies, issues and problems of implementing the 6-3-3-4 system of
education.
SSI 112 –Educational Psychology (Learning and Information
Processing): 2 Units. (Compulsory)
It offers a brief history of educational psychology with emphasis on
the different branches such as behaviourism, cognitive and
humanistic theories of learning and development with special
emphasis on motivation, perception, retention, transfer of learning
and general information processing. The contexts and conditions of
learning.
SSI 113 – Developmental Psychology (Human Development): 2
Units (compulsory)
It is a study of the systematic development and characteristics of the
major aspects of human development from conception to young
adulthood, particularly the intellectual, social, moral and emotional
needs of children from age 6 to 18 years. It features the study of and
provision for the needs of special learners – gifted and disabled.
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SSI 114 – Curriculum and Instruction: 2 Units (compulsory)
A critical appraisal of the changing definitions and meanings of
curriculum and instruction is made in this module. The history and
characteristics of curriculum reforms and analysis of major concepts
and types of curriculum with emphasis on their philosophical and
ideological underpinnings. A discussion is also made on the
instructional implications of major curriculum structures including a
range of special teaching methods and their major characteristics.
SSI 115 – Perspectives in Supervision and Inspection: 2 Units
(compulsory)
A brief history of supervision and instruction in Nigeria is given here.
There is also a discussion on the relationships of education policies,
supervision and inspection in historical and organizational contexts.
The role of the different Missionaries (Christian and Islamic) in the
evolution of supervisory and inspection processes along with the
implications of `payment by result' in the development of supervision
and inspection in primary schools.
SSI 116 – Leadership and Decision-making: 1 Unit (Elective)
It is an exposition of the perspectives of leadership in education and
contexts for the evolution of educational leaders; Elements of
leadership and leadership styles; concept of decision-making;
decision-making processes; leadership and decision-making.
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SSI 117 – Curriculum Reform, Supervision and Inspection: 1
Unit (Compulsory)
Basic principles of educational reforms, curriculum innovations and
change and factors that trigger curriculum reforms. Supervisory roles
in the shaping of curriculum reforms; relationship of reforms to the
patterns and strategies of contemporary supervision and inspection
are discussed.
SSI 118 – Quality Assurance in Supervision and Inspection: 1
Unit (Compulsory)
Meaning, scope and purposes of standard education and its
characteristics are the major issues of discussion. Equally discussed
are the performance indicators in education, quality assurance,
quality control and quality management. Quality assurance in the
context of supervision and inspection processes.
SSI 119 – Basic Concepts in Supervision and Management: 2
Units (Compulsory)
Theories, principles, patterns and models of supervision and
inspection and the changing concepts of supervision and inspection.
Instructional supervision, traditional modern concepts in supervision
& inspection and the trends in human supervision and Inspection are
presented in the module. The debates/controversies between
supervision and inspection are also discussed.
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SSI 120
– Educational Management and Information
System;(MIS): 1 Unit (Compulsory)
Highlights of this module include the meaning, scope and purposes of
management Information System; types and characteristics of MIS.
The general systems and approach to supervision and school
inspection have been presented. Information and communication
technologies in school supervision and inspection were also treated.
This module analyses the concept, nature and scope of educational
management; traditional concept of management, scientific
management; educational management as a social process, Human
Resources management; physical and financial resources in the
school system.
SSI 121 – Educational Financing: 1 Unit (Elective)
Issues discussed in this module are the basic concepts in school
finance, nature, scope and sources of educational finance, national
and state budgets in relation to education and principles and practice
of school budgeting.
SSI 122 – Tests and Measurement in Education: 2 Units
(Compulsory)
The purposes, aims and objectives of classroom tests, types and
characteristics of classroom tests, basic principles of test
construction, test blue prints, testing the validity and reliability of test
items; the interpretation and uses of test scores are stated in the
module. Nature, techniques and uses of Continuous Assessment are
as also discussed.
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SSI 123 – Organisation and Management of Early Childhood
Education: 2 Units (Compulsory)
Basic concepts and principles of planning and administration of early
childhood institutions are dealt with. Consideration is given to the
adequacy and appropriateness of existing framework and guidelines
for the establishment and operation of nursery/kindergarten and other
pre-school institutions.
Financial management and staff
responsibilities in the management of early childhood educational
institutions are discussed.
SSI 124 – Information and Communication and Technology: 1
Unit (Compulsory)
The course is an introduction to information and communication
technology in education and the structure of information. The nature
of information in communication, media types and uses, models of
communication, principles of communication are discussed. The use
of different channels and media in communication, the current trends
and impact of ICT on education and the society are examined. The
role of ICT in Education, Computer Education, E-Learning, Mobile
Learning etc.
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SSI 125 – Multimedia Communication in Education: 1 Unit
(Elective)
The highlights of the module include communication and technology,
range of educational settings; the individual and group learner
characteristics. The use of different media and communication
network in education – availability and use are treated.
SSI 126 – Research Project in Supervision and Inspection: 4 Units
(Compulsory)
All students undergoing this programme must undertake an original
and independent study – supervised by a senior academician. The
study should be rooted in one contemporary problem/issue in
supervision/inspection and its contents, procedures and methodology
should reflect the major objectives of the programme.
SSI 127 – Introduction to Special Needs Education: 1 Unit
(Compulsory)
A brief history of special education is presented in this module.
Definitions, scope and purpose of special education are discussed.;
Characteristics of the exceptional child; diagnosis, remedial strategies
and special curriculum provisions for the special learner are also
discussed.
SS I 128 – Internship and Practicum.
A Compulsory three – month Internship in recognised educational
Institutions or agencies must be conducted by the graduating students.
Courses Available:
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FIRST SEMESTER COURSES

Code

Course Titles

Units/Status

EDF111 History and Policy of Education
EDF 112 Philosophy of Education
EDF 113 Psychology of Adolescence

2C
2C
2C

EDF 114 Theories of Intelligence, Learning and Motivation
EDF 115 Sociological Perspectives and the Study of Education

2C

EDF 116 School and Society

2C

SSS 111 History and Policy of Nigerian Education

2C

2C

SSI 112

Educational Psychology: Learning and
Information Processing

2C

SSI 113

Educational Psychology: Human Development

2C

SSI 114 Curriculum and Instruction
SSI 115 Perspectives of Supervision and Inspection

2C
2C

SSI 116 Leadership and Decision Making

1E

SSI 117

Curriculum Reform: Supervision and Inspection

1C

SSI 118

Quality Assurance in Supervision and Inspection

1C

SSI 119

Basic Concepts in Supervision

2C

TOTAL

27

SECOND SEMESTER COURSES
Code

Course Titles

EDF 121 Research Methods in Education
EDF 122 Introduction to Inspection Manual
SSI 120

Educational Management and Management
Information System; (MS)
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Units/Status

2C
3C

2C

SSI 121

Educational Financing

1C

SSI 122

Tests and Measurement in Education
Organisation and Management of Early
Childhood Education
Information and Communication Technology
Edu. (ICT)

2C

SSI 125

Multimedia Communication in Education

2C

SSI 126

Research project in Supervision/Inspection

2C

SSI 127

Introduction to Special Needs Education

2C

SS1 128

Internship/Practicum

2C

SSI 123
SSI 124

TOTAL

2C
2C

24

ADVANCED DIPLOMA IN GUIDANCE AND COUNSELLING

OBJECTIVES
The Advanced Diploma Programme in Guidance and Counseling is
specifically designed to;
A

Train competent professionals to positively intervene in
creating a stress-free and learner-friendly atmosphere for
students to successfully pursue their educational goals.

B

Equip students with relevant and analytic knowledge to handle
adjustment problems in schools

C

Equip students with practical and pastoral skills that will
prepare pre-service and in-service teachers to adequately and
effectively manage students’ problems and advise on their
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COURSES AVAILABLE
DGC 111
Introduction to the Foundation of Guidance and
Counselling
DGC 112
Guidance and Counselling in Nigeria
DGC 113
Counselling and Human Development.
DGC 114
Planning, Organisation and Administration of
Counselling Services
DGC 115
Educational Psychology (Learning and Information
Processing)
DGC 116
Curriculum and Instruction
DGC 117
Techniques and Strategies in Guidance and
Counselling
DGC 118
Vocational Guidance and Career Counselling
DGC 119
Community Psychology and Counselling
DGC 120
Practicum in Guidance and Counselling
DGC 121
Counselling and Grade/School transitions
DGC 122
Psychological Testing and Assessment
DGC 123
Contemporary Theories and Models of Counselling
DGC 124
Rehabilitation Counselling
DGC 125
Research Project
DESCRIPTION OF COURSES
DGC 111 – Introduction to the Foundations of Guidance and
Counseling: 2 Units (Compulsory)
Definitions, history and general orientation of Guidance and
Counselling are given in this module. Philosophy and objectives of
Guidance and Counselling, Social and Political contexts of
Counselling, Rationale for Guidance and Counselling services in
schools are similarly discussed.
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DGC 112 – Guidance and Counseling in Nigeria: 2 units
(Compulsory)
A discussion of the relationship between Nigerian educational system
(theories, ideology, policies and practice) and Guidance and
Counselling, is made in the module. There is also a re-assessment and
justification of the roles and responsibilities of major stakeholders in
Guidance and Counseling (school administrators, teachers, parents
and the civil society).
DGC 113 – Counselling and Human Development: 2 Units(
Elective)
Basic concepts in developmental psychology, human growth and
counseling. Developmental characteristics and needs of early years
and stages of human life cycle - childhood, early and later adolescent.
The application of selected theories and principles of Guidance and
Counselling to human age-specific development problems.
DGC 114 – Planning, Organization and Administration of
Counseling Services: 2 Units(Compulsory)
A survey and application of basic principles and practices of planning,
management and supervision of school Guidance and Counseling
services is done. Appraisal of policy issues in the provision of school
counseling services, resources and community participation in the
management of counseling services also featured in the module.
Issues and problems in school counseling are similarly presented.
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DGC 115 –Educational Psychology (Learning and Information
Processing): 2 Units (Elective)
A brief history of educational psychology with emphasis on the
different branches. Behaviourism, cognitive and humanistic theories
of learning and development with special emphasis on motivation,
perception, retention, transfer of learning and general information
processing; the contexts and conditions of learning.
DGC 116 – Curriculum and Instruction: 2 Units (Elective)
A critical appraisal of the changing definitions and meanings of
curriculum and instruction is made in this module. The history and
characteristics of curriculum reforms and analysis of major concepts
and types of curriculum with emphasis on their philosophical and
ideological underpinnings are also discussed. A discussion is also
made on the instructional implications of major curriculum structures
including a range of special teaching methods and their major
characteristics.
DGC 117 – Techniques and Strategies in Guidance Counselling:
2 units(Compulsory)
The course explores the different techniques and strategies used by
counselors to solve counselling-related educational problems.
Emphasis is put on counseling processes, role-playing, micro-skills
training, brainstorming, group activity, interviewing, questionnaire,
record keeping and evaluation.
DGC 118 – Vocational Guidance and Career Counseling: 2 Units
(Compulsory )
Historical and theoretical background of vocational choice; Basic
concepts about vocational development through the life cycles; nonpsychological theories of vocational choice across ages and stages of
development and their implications for vocational counseling with
special emphasis on accident, economic and socio-cultural theories;
the application of psycho-analytical, psychodynamic, need
gratification and self-theories to vocational and career counseling.
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DGC 119 – Community Psychology and Counselling: 1 Unit
(Compulsory)
The implications for counselling of the dynamics of change within the
cultural system and demographic shift in the community structure are
expounded in the module. Models and strategies of analysis in
community psychology including mental health, single parents,
divorcees, drug abuse, the problem of teenage pregnancy in Nigeria;
HIV/AIDS and prostitution, mobility etc. are also discussed in the
module.
DGC 120 – Practicum in Guidance and Counselling: 4 Units
(Compulsory)
Students are expected to undertake counselling session in specified
sites with unique problems relevant to Guidance and Counselling
especially rooted in psychosocial, vocational, educational and
religious systems.
DGC 121 – Counseling and Grade/School transitions: 2 Units
(Compulsory)
It deals with the concepts and problems of institutional/educational
transitions e.g. Home/school; informal/formal systems;
primary/junior secondary schools. The development of appropriate
diagnostic and remedial instrument to address transition related
problems e.g. failure and repetition, school dropout, parental
pressure, wrong classification and labeling and students attitudes and
interests to education and schooling are discussed.
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DGC 122 – Psychological Testing and Assessment: 2 Units
(Compulsory)
A brief review is made of the development, validation, administration,
application and interpretation of tests of school achievement,
aptitude, interest, attitude, preference, study habits, personality,
intelligence and other inventories commonly used by counselors.
DGC 123 – Contemporary Theories and Models of Counseling:
1 Unit (Compulsory)
This is an overview of the philosophical and theoretical bases and
approaches to Counselling. Psychoanalytical, behaviouristic,
cognitive, existential, phenomenological and eclectic approaches to
Counselling are treated.
DGC 124 – Rehabilitation Counseling: 2 Units (Compulsory)
The course explores different counseling theories, principles,
approaches and identifies their applications in the rehabilitation of
street children, victims of human trafficking and child labour,
individuals with special needs and others excluded from the main
stream of the society.
A variety of diagnostic methods and techniques are used to identify
and categorize the handicapped, disabled and excluded for
rehabilitation.
DGC 125 –Research Project: 4 Units (Compulsory)
A research based, in-depth, original and independent study in
Guidance Counselling, which applies and articulates selected
concepts considered in the programme will be submitted at the end of
the programme. The format for the report mirrors that of normal
research study. The study is expected to be rational and scientific.
Courses Available:
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FIRST SEMESTER COURSES
Code

Course Titles

Units/Status

EDF111
EDF 112
EDF 113
EDF 114

History of Education
Philosophy of Education
Psychology of Adolescence
Theories of Intelligence, Learning and Motivation

2C
2C
2C
2C

EDF 115

Sociological Perspectives and the Study of Education

2C

EDF 116

School and Society

2C
2C

DGC 111 Introduction to the Foundation of Guidance
Counseling
DGC 112 Guidance and Counseling in Nigeria

2C

DGC 113 Counseling and Human Development

2E

DGC 114 Planning, Organisation and Administration of
Counseling Services

2C

DGC 115 Educational Psychology (Learning and
Information Processing)

2E

DGC 116 Curriculum and Instruction

2E

TOTAL
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24

SECOND SEMESTER COURSES
Code

Course Titles

Units/Status

EDF 117
EDF 118
DGC 117

Research Methods in Education
Introduction to Inspection Manual
Techniques and Strategies in Guidance Counseling
Vocational Guidance and Career Counseling

2C
2C
2C

DGC 118
DGC 119

Community Psychology and Counseling

2C
1C

DGC 120 Practicum in Guidance and Counsel

2C

DGC 121 Counseling and Grade/School Transitions

2C

DGC 122 Psychological Testing and Assessment

2C

DGC 123 Contemporary Theories and Models of
Counselling

1C

DGC 124 Rehabitation Counselling

2C

DGC 125

4C

Research Project
TOTAL

22

POST GRADUATE DIPLOMA IN OPEN AND DISTANCE
LEARNING
OBJECTIVES
The objectives of the programme are to:
(i)
Introduce the prospective students to basic concepts, needs and
values in open learning and distance education.
(ii)

Update the knowledge – base of prospective and serving
teachers about the philosophy, strategies, methods and
operations of open and distance education such that the skill
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(iii)

Produce teachers who are competent and qualified to plan,
organize, teach and implement open learning and distance
education programmes.

DESCRIPTION OF COURSES
ODL 111 – Introduction to Open and Distance Learning: 2 Units
(Compulsory)
A general overview of the global context of education massification
and industrialization; Higher education; convergence of conventional
and open and distance learning; National responses to access, equity
and the labour market.
ODL 112 – Definition, Meaning and Terminologies in Distance
Learning: 2 Units (Compulsory)
Analysis of the different definitions of Distance learning, Open and
Flexible learning, distance teaching and learning, virtual/electronic
learning, recurrent life-long learning.
ODL 113 – Philosophical Foundations of Open and Distance
Learning: 2 Units (Compulsory)
A consideration of both traditional and modern philosophies and their
implications for open and Distance learning idealism, realism,
pragmatism, existentialism as major philosophical concepts in
teaching and learning.
ODL 114 – Evolution, Types and Characteristics of Distance
Learning systems: 2 Units (Compulsory)
A brief history of the evolution of Open and Distance Learning
Systems with particular reference to Nigeria.Types and
characteristics of open and distance learning systems.
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ODL 115 – Psychological Foundations of Open and Distance
Learning:
2 Units (Compulsory)
Theories of human learning and development, constructivism and the
role of experience in learning and cognitive strategies. Applications of
the open and distance learning context.
ODL 116 - Theories and Models of Open and Distance Learning: 2
Units (Compulsory)
Distance education as a multi-dimensional system of learning and
communication.Theories of autonomy, independence and
industrialization in distance learning.
ODL 117 – Attachment/Practicum: 4 Units (Compulsory)
The students should conduct a compulsory attachment/practicum in
an institution that delivers distance education services. This will
acquaint the students with practical skills and experience in the
working mechanisms of open and distance learning.
ODL 118 – Learner Support in Open and Distance Learning: 2
Units (Compulsory)
This involves the various instruments and instructional materials that
the learner needs to enhance learning in the Open and Distance
Learning System. Samples of such supports include radio, television,
video sets, computer, course books and other related materials.
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ODL 119 –Teaching Methods in Open and Distance Learning: 2
Units (Compulsory)
Teaching roles, styles and techniques in open and distance learning
systems. Theories and methods of teaching at a distance.
ODL 120 – Curriculum Planning and Development in Open and
Distance learning: 2 Units (Compulsory)
The theories, structures, models and organization of learning
materials for open and distance learning.
Course materials
development and production.
ODL 121 – Open and Flexible Learning System: Planning and
Management 2 Units (Compulsory)
An analysis of open education and flexible learning system,
Definition and characteristics of open flexible learning. Roles and
responsibilities of the teachers and learners in open and distance
learning. Planning and management of open and flexible learning.
ODE 122 – Information Communication and Technology in Open
and Distance Learning: 2 Units (Compulsory)
Theoretical framework and practices in information communication
and technology in open and distance learning. Impact of industrial
and electronics revolution on open and distance learning. ICT in
distance education; Categories of technologies (text – based, audio –
based and video – based systems). Guidelines for the application of
technologies in ODL system. The Internet and the web, synchronous
and asynchronous systems of delivery; Ethical frame work and multimedia utilization in open and distance learning.
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ODE 123 – Economics of Open Learning and Distance Learning:2
Units (Compulsory)
Comparative Cost – Benefit analysis of conventional and open and
distance learning systems. Recurrent and capital costs, fixed course
costs, variable course costs, fixed central costs and variable central
institutional costs. Costing profiles of teaching, administration,
transmission and duplication, technology and investment in
consumable course materials. General institutional cost including
students cost- benefits analysis.
ODE 124 – Quality Assurance & Performance Indicators in Open
and Distance Learning 2 Units (Compulsory)
Quality Assurance Framework and performance standards and
indicators in open and distance learning. Students and Lecturers
(demographic) profile, course development, students support
services,. learning environments, learning achievements and course
completion.
ODE 125 – Challenges and Global Trends in Open and Distance
Learning: 2 Units (Compulsory)
Consideration of some of the social, cultural and technological
challenges in the practices of distance learning. Innovations and
trends in the provisions of open and distance learning. Challenges
and trends in access, quality, flexibility and diversity, cost,
infrastructure, students support services and sustainability. Selected
case studies of ODL in Europe, North America, Asia, Africa and Latin
America.
ODE 126 – Research Project:4 Units (Compulsory)
A standard research must be conducted by all the ODE students. The
topics chosen must be approved by NTI to ascertain its
researchability, relevance and contribution to the body of knowledge.
The research topics could come from student’s teaching subject or
education as the student’s desire.
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Courses Available:
FIRST SEMESTER COURSES
Code

Course Titles

Units/Status

ODL 111

Introduction to Open and Distance Learning

2C

ODL 112

Definition, meaning and terminologies in open
and distance learning

2C

ODL 113

Philosophical foundations of open and distance
learning

2C

ODL 114

Evolution, types and characteristics of open
and distance learning

2C

ODL 115

Psychological foundations of open and distance
learning
ODL 116 Theories and models of open and distance
education
ODL 117 Attachment/Practicum
Learner support in open and distance learning.
ODL 118
(Elective)
TOTAL Units
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2C
2C
4C
2E
18

SECOND SEMESTER COURSES
Code

Course Titles

Units/Status

ODL 119 Teaching methods in open and distance learning

2C

ODL 120 Curriculum planning and development in open
and distance learning
ODL 121 Planning and management of open and
flexible learning system
ODL 122 Information communication and technology
in open and distance learning

2C

ODL 123 Economics of open and distance learning

2C

ODL 124 Quality Assurance and performance indicators
in open and distance learning

2C

ODL 125 Challenges and global trends and prospective
of open and distance education learning

2C

ODL 126 Research Project

4C
TOTAL

2C
2C

18

Postgraduate Diploma in Education
OBJECTIVES:
The objectives of the Programme are to:
(i)
Equip students with the necessary pedagogical skills to
function as qualified and competent teachers.
(ii)
Prepare the students adequately to be able to manage
classrooms effectively.
(iii) Develop in the students an understanding of what learning is,
and how children learn and thereby make learning an
interesting and pleasant activity for children and enhance
critical thinking.
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(iv)
(v)
(vi)

Provide students with in-depth knowledge of the philosophical
bases of education so that they can function effectively as
professional teachers;
Equip students with the required knowledge and skills
involved in curriculum processes and reform;
Enable students acquire theoretical knowledge in educational
research; so that they can undertake educationally-related
research exercises in the classroom.

DESCRIPTION OF COURSES
PDE 701–History of Education in Nigeria: 2 Units (Compulsory)
This course focuses on: traditional education in Nigeria; History of
Islamic and Western education in Nigeria ; Relationship between
Indigenous, Islamic and Western education; Adult and Non-Formal
education in Nigeria; National Policy on Education in –its
development and implementation; Problems and issues in Nigerian
contemporary education .
PDE 702 – DEVELOPMENTAL PSYCHOLOGY
–
Major theories of Human Development
–
Principles of child development from prenatal and Neonatal
periods through birth to adolescence and their implications for
education.
–
Intellectual development theories of piaget, Gagne etc.
–
The intellectual, social, moral, emotional development/needs
of children in general and Nigerian children in particular from
0 – 12 years
–
Normal and abnormal child growing including all forms of
gift, emotional, retardation and physical handicap
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PDE 703 – General Principles and Methods in Education 2 Units
(Compulsory)
Survey of the various concepts of education: Concepts of training,
Teaching, indoctrination and Education.
PDE 704 – Curriculum Design and Development: 2 Units
(Compulsory)
This course concerns the examination of the concepts of curriculum
planning and design in the light of education in Nigeria. The nature,
scope, contents and structure of the curriculum are given attention.
Also treated are techniques, principles and process of rational
curriculum design and development; various curricular innovations
and reforms are included.
PDE 705 – Measurement and Evaluation: 2 Units (Compulsory)
A study of the concepts of educational measurement and evaluation.
Various forms of educational and psychological tests. Techniques of
test construction and validity ; Introductory statistical concepts;
Interpretation, value and use of test results. Problems and issues in the
Nigerian educational measurement and evaluation. School, national
and selected foreign assessment programmes. Use of assignment to
promote learning; continuos in schools and its challenges, record
keeping.
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PDE
–
–
–
–

–
–
–

706 – PSYCHOLOGY OF EDUCATION – 2C
General study of the meaning and branches of Psychology
Nature, concept and principles of Educational Psychology
An overview of the major theories of learning and their
implications for the classroom and practices.
Detailed study of specific topics including the processes of
conditioning, discrimination and generalization, learning
theories, individual differences, motivation, retention and
forgetting, perception, transfer of learning and general
information processing procedures.
Attitudes and emotions
Social factors influencing human learning; classroom
problems, learning environments etc
Behaviour modification in education-teacher effectiveness in
Nigerian schools.

PDE 707 – Philosophy of Education: 2 Units (Compulsory)
Philosophy as an aid to solution of problems in education, critical
examination and analysis of current ideas within the educational field.
Processes of clarification, verification and critism of concepts in
education.
PDE 708 – Research Methods: 2 Units (Compulsory)
The concepts of Statistics, Data types information, Statistics and
decision–making; Methods of Data collection, Statistical
Investigation, sample and sampling techniques, data processing and
computation of research results. Relevant steps adopted to arrive at
valid and reliable statistical data in research. Descriptive and
inferential statistics. Data interpretation. are presentation.

88

PDE 709 – Sociology of Education: 2Units (Compulsory)
The role of education in relation to other social hierarchies. Effects of
stratification on social and occupational mobility and education
achievement. Agencies of education. The school as an agent of
socialization and social development. The school as a miniature
society. Emphasis on concepts such as visibility, school climate,
family education and state's role in education; A social diagnosis of
the Nigeria society and implication for education rural transformation
and urban renewal; Social and cultural characterization of school
populations and the teaching profession; The Agencies we relate with
in education.
PDE 710 – Statistical Methods in Education
–
Nature and scope of statistics
–
Forms of statistics and their application in education
–
Basic research concepts such as randomization, variables,
controls, field studies, laboratory and field experiments,
sampling problems etc
–
Analysis and interpretation of data
–
Types of distribution – Binomial, Normal, t – and x2
distributions
–
Research questions and Hypotheses
–
Hypothesis testing
–
Types of errors
–
Inferential statistics
–
Parametric and nonparametric tests t - test
–
Statistical test (F – test)
–
Analysis of variance - One – way and two-way
–
Regression analysis.
–
Use of computer in the analysis of research data
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PDE 711 – Micro Teaching:2 Units (Compulsory)
This is an explanation on how students apply the theatrical teaching
skills into practice in a classroom situation. It is usually a 5 to 10
minute lesson student’s deliver with a view to assessing their ability to
practicalise what they have learnt in the course of their programme.
The students’ performance is usually evaluated by their fellow
students and course Facilitators through comments and contributions.
PDE 712 - Guidance and Counselling: 2 Units (Compulsory)
Concepts of Guidance and Counselling; Development of Guidance
and Counseling and its importance in the contemporary Nigeria
educational system; The role and the training of the Counsellor; Issues
and problems in contemporary Guidance and Counselling Techniques
and strategies of counseling are treated.
PDE 713 – Educational Administration and Planning
–
Basic concepts and principles of school administration- focus
on the social, political, economic, historical and environmental
factors impinging on school management.
–

Leadership, communication and coordination

–

Personnel supervision and control

–

Emphasis on the management of human, physical and
financial resources in the school system.
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–
–
–
–
–
–
–
–

The fundamentals of planning and policy making (Nature,
concepts and process of educational planning)
A general theory of educational planning and approaches to
planning
Problems and issues in planning Nigerian Education (Social,
Political and Physical Factors).
Population studies and their relation to educational planning
Educational statistics
Economics of education and its implication for education plans
The laws governing public education in Nigeria
A critical study of the National Policy in Education-principles,
guidelines and implementation

PDE 714 – Guidance and Counselling II: 2 Units (Compulsory)
The course explores the different techniques and strategies used by
counselors to solve counselling-related educational problems.
Emphasis is put on counseling processes, role-playing, micro-skills
training, brainstorming, group activity interviewing, questionnaire,
record keeping and evaluation.
PDE 715 – Subject Methods: 2 Units (Compulsory)
This course covers major pedagogical issues and principles in the
teaching and learning of some core subjects in school curriculum.
Techniques and methods applicable to teaching the various subjects to
students of different age levels are discussed. The teaching subject
methods include: English Language, Mathematics, Integrated
Science, and Social Studies.
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PDE 716: Educational Supervision and School Inspection
The meaning and Nature of Educational Supervision.–
–
Educational Supervision and the Teacher
–
Techniques of Educational Supervision.
–
The concept of School Inspection
–
Types of Inspection.
–
Conduct of Inspection
–
The Inspection Manual
–
Types of records in schools and how they are kept.
–
Current trends in Quality Assurance in Education
PDE 717 – Introduction to Education Technology: 2 Units
(Compulsory)
The concept of Educational technology and Technology in education.
History of Educational Technology, Relevance of Education
Technology.
Media in education
1.
Various Media in Education Broadcast, photography and
graphics.
2.
Library and other Learning Resources. Evaluation of
Educational Technology
3.
Construction, Location and Utilizing Instructional
Materials.
Projected/Electronic
1.
Projected and Audio Media
2.
Multimedia system
3.
Information and communication technology
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PDE 718 – Practical Teaching/practicum/Internship: 4 Units
(Compulsory)
Practical Teaching as a means of evaluating students' ability to
practicalize the pedagogical skills acquired during the programme. It
involves the application of theoretical knowledge and putting various
teaching methods into practice. This determines how well students
perform after the programme.
PDE 719 – Project Work: 4 Units (Compulsory)
The students will carry out an independent and original research work
topics chosen from either their teaching subjects or general education
work. The research project topic must be relevant to the prevailing
trends in the educational system.
PDE
–
–
–
–
–
–
–

720 – Comparative Education
Meaning and scope of comparative education
Taxonomy of educational systems
Methods appropriate for the study of comparative education
State and education
Factors that influence the characters of any educational system
Comparisons from the Western and Eastern Europe, Asia and
Africa.
Discussion of possible and practicable alternative educational
systems.

PDE 721 – Adult and Non-formal Education
–
An examination of the general concept, structure and methodology
of adult education and non – formal education.
–
Analysis of patterns of adult participation and impact on non
formal education.
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PDE – Introduction to Educational Supervision and Inspection –
2 Units (Compulsory)
This course introduces the students to the practical aspects of school
Supervision and Inspection. The necessary preparations towards the
conduct of Inspections, component of school inspectors and the formats for
various types of inspections are discussed. Students are also introduced to
the steps in conducting the different types of school inspections. The
concepts and practice of educational supervision are discussed.

Courses Available:
FIRST SEMESTER COURSES
Code

Course Titles

Units/Status

PDE 701 History of Education
PDE 702 Developmental Psychology

2C
2C

PDE 703 General Principles and Methods in Education

2C

PDE 704 Principles of Curriculum Design and Implementation

2C

PDE 705 Measurement and Evaluation

2C

PDE 706 Educational Psychology

2C

PDE 707 Philosophy of Education

2C

PDE 708
PDE 709
PDE 710
PDE 711

2C
2C
2C
1C
2C
23

Research Methods in Education
Sociology of Education
Statistical Methods in Education
Micro-Teaching
PDE 112 Guidance and Counselling 1
TOTAL
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SECOND SEMESTER COURSES
Code
PDE 713

Course Titles

Units/Status
2C

PDE 714

Introduction to Educational Management,
Planning, and Finance
Guidance and Counselling II

PDE 715

Subject Methods (ENG, MTH, SOS, ITS)

2C

PDE 716

Educational Supervision and School Inspection

1C

PDE 717

Educational Technology Instructional Media/
Resources)

4C

PDE 718

Practical Teaching

4C

PDE 719

Project Work

4C

PDE 720

Comparative Education

2C

PDE 721

Adults and Non Formal Education

2C

PDE 722

Internship

2C

Total

23

TOTAL

46
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STUDY GUIDE
INTRODUCTION
As soon as you complete the process of registration and pay the
prescribed fees, the relevant set of course materials will be issued to
you.
THE MODULE AND UNIT
As earlier stated, each course is scheduled for 12 calendar months of 2
Semesters. The courses to be covered are written in modules of about
six units each. A unit is a lecture or lesson. You are expected to study it
for an average of one and a half hours (1½ hours).
STUDYING AN NTI UNIT
For each unit, brief instructions or rules of procedure are stated on
how to study the unit. For the subjects that have long, continuous
passages like English, Education, the “Survey, Questions, Read,
Recall, Review (SQ3R) plan” is recommended in order to master the
contents of the units. This plan consists of five rules viz:
(i)

You are advised to survey the whole unit before studying the
unit in details. This approach is helpful to those of you who
study by viewing the learning situation as a whole, with the
elements, parts or attributes of the task fused with the whole.
To those of you in this category learning task is meaningful as a
whole and not in separate units or parts;

(ii)

You are urged to think of questions that give purpose to your
study and allow you read with anticipation. This enables you
to see the reason why the distance teacher divided and
arranged the units the way he/she did. A cursory look at the
objectives of the unit will help you here.
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(iii)

Please ensure that you read the unit step by step and do the
activity that follows each step. The purpose is to help those of
you who go about the learning process by separating the parts
from the whole of the learning task. To this category of
students, the parts, elements or attributes of the learning
situation have meanings in themselves;

(iv)

You are also advised to recall after every step what you have
read, make notes of the key ideas or concepts and other
important details and then answer the self-test questions;

(v)

You are then instructed to review all that you have read by
running quickly through the unit and checking the accuracy of
your note.

It is pertinent to advise you to note and list unfamiliar words, look
them up in the dictionary and use them in sentences of your own. This
advise is embedded in the course books, though the form and wording
of the instruction vary from subject to subject to avoid monotony.
WHEN TO STUDY
It is obvious from the above explanation that the courses are meant to
be studied at your spare time except when you are practising the
teaching skills studied in your subject area. Your study sessions
should be outside school hours and they should be regular. They
should not be in a stop and start way.
Make a study time table and follow it with determination. Do not
study in a careless manner because self study requires self discipline.
Your study time should show:-
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ð
the days of the week and the period set aside for studies;
ð
portions of subjects to cover each week or month;
ð
specific task to be accomplished each week or month;
ð
weeks or months for trips or holidays when you expect less
work;
ð
where you fit in each of your study sessions for the week or
month, allowing for time for other duties, family
commitments, social meetings etc;
ð
topics actually covered each month with dates when they were
accomplished;
ð
when to sit for your examination.
Try and avoid work falling in arrears but if you cannot avoid that, clear
the backlog of the work as quickly as possible. Re-plan your work
schedule if there are disruptions so that the momentum and deadlines
are kept. This will ensure completing your work before the
examination date. It is important to state that you should study
everyday using odd half hours to gain or make up for lost hours.
WHERE TO STUDY
It is hard to find an ideal place for study but please choose an airy,
well-lit quiet place. Choose a place that is as free from distraction
as possible, be it the home, school, library, open air etc. away from
record players, radio, television or telephone receiver etc.
Let us now consider the various places to study. The home is a
convenient place to study provided your family members leave you
alone. Very often, distractions by wife or husband, children, friends
make it difficult to study at home.
The library is another good place to study so if you have one near you,
please use it. It is not a bad idea to study out of doors. Many shady,
quiet spots can be found especially if you live in a rural area. Choose
where you can sit comfortably and have a solid surface to lean on
when writing.

98

You can study with other colleagues who are taking the same course
with you because these other colleagues can help you in many ways
e.g. in reminding you of some ideas you might forget, in exposing you
to some other approach to answering essay questions etc. After
choosing a place for studying, try and keep to it to minimize the
chances of being distracted.
MATERIALS YOU WILL NEED
Apart from the NTI course books, you will need a pen, a table, a chair,
a notebook, a pencil, a ruler, an eraser, a set of coloured pencils, a box
of mathematical instruments, a good dictionary and any other useful
material.
HOW MUCH TO STUDY PER WEEK
It is dangerous to do too little work as you will not be able to complete
the programme within the recommended 1year. It is equally not wise
to do too much when you know that you are tired, bored and
uninterested in the work.
SELF STUDY HOURS
The total self study hours for the 50 credit units is approximately
450 hours. This is based on a calculation of 6 modular units to a
credit unit, and a self study of 1½ hours per modular unit.
Of the 12 months for the programme, 3 months are for Tutorials,
Examinations and Practical Teaching/Practicum.
This leaves 9 months for Self Study.
Thus, in order to complete your programme successfully; you are
expected to put in a Minimum of about two Hours of self study daily.
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HOW TO GET THE BEST OUT OF YOUR STUDIES
To be able to derive maximum benefit from your studies, you would do the
following:
§ Secure a good dictionary and consult it regularly.
§ Follow the instructions in each unit carefully. This is because a
teacher will not be physically present each time you are
studying;
§ Be honest with yourself by answering the questions on your o w n
before you check the contents for clues as provided in the booklet. If
you check contents for clues before you answer the questions,
you will be cheating yourself. So check only after you have
attempted the questions.
§ Study a unit at a time to enable you see how one part of the unit
is linked to the other parts. If you are able to study a unit at a
sitting, you will easily understand the overall aims of each unit.
§ Apply the knowledge and skills learnt from the courses in
teaching your pupils. There are many activities you are
required to try with
your pupils; do these conscientiously. Do
not forget that practice, they say, makes perfect!
§ Revise your units regularly so that you do not forget what you h a v e
leant. It is better to revise each time you want to start a new unit or
module and try to revise at weekends. The summaries of the units
will be very useful in revision. In most cases, one unit leads to the
other. Always see this relationship.
§ Consult your fellow students, and experts in your subject area
for help. You should approach people for help when you have t r i e d
several times to understand a section of a unit or an entire unit and
failed. It is important to have qualified people to evaluate your
work, especially how well you taught a particular lesson. This is
desirable because it is difficult for
us to hear or see ourselves as
we really are.
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§
Evaluate yourself realistically by attempting all the questions in the
Activities and Assignments. Do the corrections carefully. Improve on
your accuracy of writing English in order to serve as a model for your
pupils. If the mistake you made are very important, try find out why they
were made by going back to relevant portions of the unit. Ask others to
assess your spoken English or teaching when you strongly feel that you
are not doing well. Always be realistic by not pretending to yourself that
your work has no problem. Instead, take immediate steps to solve your
problems. Remember that you are responsible for your selfimprovement so do not let yourself down.
Read everything in the course very carefully especially the long reading
§
passages. In reading carefully, try and adopt the steps outlined below:(a)

Read the unit quite quickly in order to grasp the main points. Pay
attention to the titles and any paragraph headings because in most
cases these give valuable information that will help you to see the
intentions of the writer. Study any illustration, picture or tables that
accompany the passage as these often help to explain much of the
text. Underline the keywords, concepts or words you do not
recognize.

(a)

Read quickly through the questions, as the knowledge of the
questions will give direction to your reading. In this wise, you will
be reading for specific information.

(b)

Read the a whole units second time with extra care and at this time
you should try to understand everything in the passage. Use the
dictionary to find the meaning of unknown words. You may read the
passage the third time if you feel there is the need to do so.

(d)

You can then answer the questions.
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LOCATIONS OF NTI HEADQUARTERS, ZONAL AND STATE OFFICES
HEADQUARTERS KM 5, ZARIA-KADUNA EXPRESS WAY RIGACHIKUN, KADUNA

NATIONAL TEACHERS’ INSTITUTE, KADUNA
FIELD OPERATIONS AND STUDENTS’ SERVICES DEPARTMENT
NAMES, ADDRESSES AND PHONE NUMBERS OF ZONAL AND STATE
CO-ORDINATORS AS AT MARCH, 2019
ZONAL/STATE
OFFICE

NAMES

NORTH
CENTRAL
ZONE

Mrs. Felicia F.
Popoola

National Commission for Colleges of
Education Hq, Abuja

1

FCT, ABUJA

Yusuf Yahaya

Behind Assemblies of God Church, Jikwoyi 08035637513
Road, Karu

2

BENUE

Dr. Dabu J.
Terrumun

No. 37, Joseph Tarka Street, Markudi

07030150341

3

KOGI

Tijjani Yusuf

No. 6, Obaje Street, Behind NIWA
Headquarters, Lokoja

08067815913

4

KWARA

Mrs Tinuade A.
Adedokun

Asa Dam Road by Osere, Opposite National 08060891115
Pilot Newspaper, Ilorin

5

NASARAWA

Samaila Audu
Abubakar

Shendam Road, adjacent customary court of 08036654401
appeal, Lafia Nassarawa state

S/No

A

ZONAL/STATE OFFICE ADDRESS
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PHONE
08063140823

6

NIGER

Shehu Garba

7

PLATEAU

Mrs. Viko John
Martina

S/No ZONAL/STATE OFFICE
B

NAMES
Aminu Ibrahim

NORTH EAST ZONE Mairauta
1
ADAMAWA Mustapha Raji

2nd Floor, Federal Secretariat Complex,
Minna
Ministry of Works Compound by Zoo Road,
Ahmadu Bello Road, Jos

08062511566

08039183223

ZONAL/STATE OFFICE ADDRESS PHONE
Federal Low Cost, near Federal Inland Revenue,

Service, Bauchi

08030731447

2

BAUCHI

After Open University, Army Barracks Road, 08036172136
Jimeta, Yola
Yahaya Saleh Aliyu 2nd Floor, Federal Secretariat Complex, Bauchi 08065737753

3

BORNO

Modu Kingimi

4

GOMBE

Kabiru Rabiu

5

TARABA

Adamu Danjuma

140, Off Rev. Jolly Nyame Way, GRA, Opp.
Millennium Suites, Jalingo.

6

YOBE

Dahiru H. Fari

Njiwaji Primary School, Opp. Government 08034821763
House, Damaturu

S/No ZONAL/STATE OFFICE
C
1

NAMES

07068030733
No. 27B, Baga Road, Maiduguri
Dukku Road, Off Federal Low Cost Junction, Gombe 08035695097

ZONAL/STATE OFFICE ADDRESS

08030544727

PHONE

NORTH WEST ZONE

Yakubu Abbas Murtala Mohammed New Library Complex, 07033305979

JIGAWA

Bashir Kawu

Ahmadu Bello Way, Kano
Takur, Dutse

NTI Headquarters KM 5 Kaduna Zaria Express
Way, Rigachikun, Kaduna

08033844550

08065635388

2

KADUNA

Fatima Odaudu

3

KANO

Mukhtar Suleiman Murtala Mohammed New Library Complex,

08035593301

4

KATSINA

Abbas Muhammad Yaya Madaki, Katsina
Dodo

08035040359

Ahmadu Bello Way, Kano
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5

KEBBI

Salmanu N. Maiwada Haliru Abdu Secretariat, Birnin Kebbi

08135608330

nd

6

SOKOTO

7

ZAMFARA

S/No ZONAL/STATE OFFICE

D
1

Block 10, 2 Floor, Shehu Kangiwa Secretariat, 08062398930
Armaya’u M. Yabo So
koto
Yahaya Gusau Secretariat, Sokoto Road, 08068109028
Mal.
Ismaila A. Yakubu
Gusau

NAMES

ZONAL/STATE OFFICE ADDRESS

Benin Technical College Road, Ugbowo,
SOUTH SOUTH ZONE Mrs Celina E.
Ogbejiele
Benin City
AKWA IBOM Mr. Abdullahi Ibn Federal Secretariat Complex, Uyo
Sule

PHONE

08034549316
08035558218
07082115198

3

Nicholas Veronica No. 6 School Road, Okutukutu, Yenagoa
08036909580
Temitayo
Murtala Mohammed Highway, by TTC Bus 08035600698
CROSS RIVER Edeh James C
Stop, beside National Open University of
Nigeria (NOUN), Calabar Study Centre.

4

DELTA

5

EDO

6

RIVERS

2

BAYELSA

S/No ZONAL/STATE OFFICE

E
1

Ifeoma Aniegbunem Federal Secretariat Complex, Asaba

08027026051

James Orumwense Behind Iluobe Filling Station, Agbor Road,
08038469851
Benin City
Federal Secretariat Complex, Port Harcourt 08137329176
Gamaliel Dogo

NAMES

SOUTH EASTZ ONE Dr. Onukwube O.
Victoria
Mrs. Kate Ndidi
ABIA
Obanye

ZONAL/STATE OFFICE ADDRESS

PHONE

Off Dr. WilliamsUgwuanyi Close, by CBN Road, 08032851744
New GRA Trans Ekulu, Enugu
World Bank Quarters, Ikot Ekpene Road by 08035607517
Opet Filling Station, Umuahia
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2

ANAMBRA

Dr. (Mrs.) Catherine Community Education Resource Centre(CERC),Okpuno 08037033227
Road, (By Community Sec Sch, Okpuno),Awka.
Ogbonna

3

EBONYI

Mr. Oko Okpara

4

ENUGU

Mrs. Augustina O. Federal Secretariat Extension, 5, Ridge way
Road, GRA, Enugu
Ekuenugo

07033256849

5

IMO

(Mrs.) Aniume Mary Old Secretariat, Orlu Ola Road, Owerri
Rose

07060517780

S/No ZONAL/STATE

NAMES

Enugu-Abakaliki Road, Abakaliki

07035742401

ZONAL/STATE OFFICE ADDRESS PHONE

OFFICE

SOUTH WEST ZONE

Mrs. Toyin Fape

1

EKITI

2

LAGOS

Mrs. Sherifat
Government College, Polytechnic Road, 08035991647
Omodele Suleiman Ado-Ekiti
Dr. Kayode T.
No. 51/53 Yaya Obatan Road by Excellence 08060657414
Jegede
Roundabout, Ogba, Lagos

3

ONDO

4

OGUN

5

OSUN

Mr. Francis Edun

6

OYO

Dr. (Mrs)
A.B. Oyinlola

F

Mr. Adewale B.
Kolawole
Mrs. Ogunleye
Felicia

Ilesa-Owo Express Way, Opposite NNPC 08037267994
Mega Falling Station, Akure

Illesa-Owo Express Way, Opposite NNPC
Mega Filling Station, Akure
Old Secretariat, behind CBN, Oko-Ilewo,
Abeokuta
Government Technical College, Iwo Road,
Osogbo
No. 5, Olanipekun Street, near Oluranti
Hospital, off Iwo Road, Ibadan.
New Address for Permanent Office
NTC Road Iyanganku Quarters, Okebola
Comp. High School, Ibadan
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08034231092
08167236908

08167236908
08033796481,
08025613215

